
Go to Steinbright and Get To Work Steinbright’s powerful combination of co-op and career services is a Drexel advantage for employment or  
professional experience and beyond.

From the One-Year-Out Alumni Survey, graduating class of 2020:
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of Engineering graduates 
are working or enrolled in 
graduate or professional 
education.

97%
of Engineering co-op 
participants working full-time 
had received a job offer from 
a former co-op employer.

56% of those working full-time 
were satisfied with the level of 
responsibility at their position.

90%
of those working full-time were 
satisfied with their position.

91%

$19	 Architectural Engineering

$20	 Chemical Engineering

$18.50	 Civil Engineering

$23	 Computer Engineering

$18	 Construction Management

$22.35	 Electrical Engineering

$20	 Engineering Technology

$19	 Environmental Engineering

$20	 Materials Science and  
	 Engineering

$20	 Mechanical Engineering
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Charts are for informational use only; individual schedules are determined by Steinbright and academic program.

CO-OP CYCLE 
ASSIGNMENT

Students receive  
co-op cycle 
assignments.

COOP 101

Students are 
automatically registered 
for COOP 101, which 
provides a foundation 
for the skills needed  
for a job search.

CO-OP 
INTRODUCTION 
MEETING

Students meet with their 
assigned co-op advisor 
to discuss their specific 
interests, refine job 
search skills, and begin 
the job search process.

ASSESSMENT  
+ EVALUATION

Students and 
employers provide 
experience 
assessments and  
co-op evaluations.

A ROUND

Students apply 
for desired co-op 
positions.  
Employers hold 
interviews over  
a 6-week period.

B ROUND

Students apply  
for desired co-op  
positions. 
Employers hold 
interviews over  
a 3-week period.

C ROUND

Students apply  
for desired co-op  
positions. 
Employers hold 
interviews over  
a 3-week period.

ON CO-OP

Steinbright stays 
in touch with  
students and 
employers to 
offer support 
and guidance.

CO-OP TIMELINE
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FOUR-YEAR CURRICULUM –  
ONE CO-OP OPTION
Sample schedule for fall/winter cycle

FIVE-YEAR CURRICULUM –  
THREE CO-OP OPTION
Sample schedule for fall/winter cycle

on-campus study

vacation

co-op experience

Fall/Winter
Spring/Summer

Three Quarters Prior
Four Quarters Prior

Spring Quarter Prior
Fall Quarter Prior

(Three months before co-op)

July
January

(One month before co-op)

August
March

(Six months on co-op)

Fall/Winter
Spring/Summer

(Last month of co-op)

February/March
August/September
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May
November

(Five months before co-op)


